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Peztome: Monumukama no ynpaenerlUue Ha yogewkKkume pecypcu e nevebHo zasederue 3a HoTHUYHA NOMOLL
mpﬂﬁsa Ja ce ocHogaea Ha chedHume MpuHuunu. npeyuseHd KkavyecmeeH HOC_IECI,D Ha Hogonocmeneallu cryxumenu,
nofaeade Ha epuXu 3a HenperkboHamo naaliliaeate .'(Eranm;':lu.'fauunma Ha g@CUYKU CrysMumenu, ocugyprReaHe Hd
onmumMansu UquDpME?U__UDHHU__ necuxonosUyecky U MamepuanHdu yenoeus 3a KavecmeaeHa U3A8a Ha ﬁqutlE'CUOHE]-
NU3Ma Ha eceku cnyxumen.

Summary: Human recourses management in hospital has to be based on following principles: qualitative selection
of the applicants, permanent increasing of the qualification of the employees, optimum professional information and
psychological and material circumstances, which give possibilities for best professional realization.




